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June 5, 2018

Department of

Dear BNl

Itis my pleasure to inform you that in accordance with Academic Policy Statement 880204,
"Performance Evaluation of Tenured Faculty,” Section 4, it is the judgement of the tenured
faculty voting in your tenure unit that you exceed the accepted minimum standards of the
unit. Therefore, as a resuit of the comprehensive performance evaluation held this spring,
you have been certified as satisfying the Performance Evaluation of Tenured Faculty as
a-member of the faculty at Sam MHouston State University.

This honor reflects your loyal service to the university. Please accept my sincere
congratulations.

Sincerely,
Richard F. Eglsaer

Provost and Vice President

cc:  Dr. Dana G.-Hoyt
“Dean RS

RFE/Klw

Sumr Fonston St Usiiversity is an Equal OpporteigfAfiivmntive Activn Institution
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RECEIVED

APR- 10 1B
AFFAIRS Form 10
RECOMMENDATION FOR PERFORMANCE EVALUATION OF TENURED FACULTY
D

Name (last, first, mxtlal) SamID Present Rank " Department/School

Acadcmlc degrees mstltutlon grantlng, and year recclvcd Ph.D.), NS

(VS). MR

Date of initial employment at SHSU: Fall 1@ Date of Tenure at SHSU: 198
Date(s) of Performance Evaluation of Tenured Faculty (PETF): 1988, 2088, 2069, 208, 208
Date(s) of Plan for Assisted Faculty Development (PAFD):

Academic Record at SHSU for Periodic Comprehensive Performance Evaluation

! Rank Assignment (teaching, research, etc.) |
Prof .50 Teach, .50 ENNSNEE/ Fall 2013 & Spring 2014
Prof .50 Teach, .25 Res, .25 {ERRSS/Fall 2014; 1,00 QNS Spring 2015
‘Prof 1.00 {Fall 2015 & Spring 2016
Dist Prof 1.00 /Fall 2016 & Spring 2017
Dist Prof 1.00 SIS /=11 2017 & Spring 2018

'Referto Academic Policy Statement 980204, “Performance Evaluation of Tenured Faulty,” Section 4, in denoting your
judgment regarding the following items:

Regommendation on Post Tenure Review: Signatures . Date
Exceeds accepted minimum standards ' _ _
Plan for Assisted Faculty Development (PAFD) LT'\S"'M [ 0%
Plan for Assisted Faculty Development (PAFD) _ ;

‘Exceeds accepted minimum standards
Plan for Assisted Faculty Development (PAFD)
Dismissat proceedings:or disciplinary action

Yes
A
Yes Exceeds accepted minimum standards:
No
; Yes
No
____Neo

Y016
I/Yes Exceeds acceépted minimum standards

No Plan for Assisted Faculty Development (PAFD) __ - _
~_ No Dismissal proceedings or disciplinary action _@MM_ %@-— B.4. fy
" Provost/VP for: Academic Affairs '

This form should be supported by a professional resume, addressing academic credentials and professional
experience and dccomplishments. It is appropriate to include any additional supporting materials which are
deémed pertinent,



Sam Houston State University
COLLEGE or ¥
DEpPARTMENT Or kS

MEMO

TO:

FROM:

RE: DPTAC post-tenure review

April 9, 2018

On March 29, 2018 the DPTAC met to discuss the post-tenure review for Dr T
Department Chair, I opened the meeting and provided a copy of the SHSU pohcy that concerns
post-tenure reviews. In hzs toleas DPTAC Chair; Dr. Wil Jed the post-tenure review.
discussion of Dr. USRI aficr I left the meeting, Dr. — suminary letter 1§ attached.
The outcome of the dlscussmn is clear; all 17 members of the DPTAC provided favorable
feedback on Dr. GRS post-tenure performance. Dr. S written summary letter that
characterizes the DPTAC discussion is attached to this memo. Dr. il has been an
exceptional faculty member at Sam Houston State. Umvermty for multiple decades and he
continues this work today. We are fortunate to have him as a member of the Department and
College. I concur with the DPTAC’s assessment and offer my positive assessment of Dr.
@D post-tenure performance.

Sam Houston State University is an Equal OpportunitylAffirmative Action Instisution

Hunesville, Texas 77341- K+ 936.294.88 < Fax 936.294.05p



Sam Houston State University !
A _vafe’rrz'éfr of The
COLLEGE OF W&

Stare €

fersity Syetem:

April 2, 2018 [ me—

'70: Dr. MR, Chair, Department of (s
FROM: D, SRR, Chair, DPTACDepariment of
RE: Post-Tenure Review of Dr. N

The Department of (g DPTAC met on March 28 to discuss postdenure
review for Dr. TR . Cf the tenured faculty, seven iacult fy atiended the meefing and 10 more cast
absentee ballois. After a Powet Point presentation o Dr. NESERE file and a discussion of his maigrials, the
tenured faculty cast asecret ballot. The vote was 17-0, apprewng Or. SRR post-tenure review.

The time-pefiod of this post-tenure review- covers actiwtles from 2013-2017. During these years, Dr:
R recognlzed by SHSU as 2NEGEGGE R (2016), and he continted fo be the RS
of the: (XTI REms. Dyl measures Dr -presents astrong recard, He exceeds
expectations in aII areas in wmch tenured facuity are considered, including scholarship, teaching, and
service. Dr, (ESEis collegial, and he is respected by his faculty peers. The DPTAC also looked at Dr.
B FES scores. Hereceived consustentiy st reng support o\.rerall in ali ca egones of the FES from
2013 to 2014. Frem 2015 present Or. W% o - N

i h_roughout th!S Iet er, comments refer only te the years 2013 t02017 because [hIS is the penod since.Or.
MR (25t posi-teniure review.

th respect to scho[arshxp, Dr mhas a strong record. He pub! ished a sole authored book, entitied
NPT o j' . 2 He also pubi ished 11 peer

DI’. .
_contract from the L
in where he was SR

Sam Howsion State Unimersizy is an Equal pporuenityldffirinarive Action Durieirion
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o develep and |mplement:

: has expanded mie - ) winciuding
In addition, ‘E— R s suppprted by user fees from

—has an annual opera ng budget of over $ NN

Dr. iidié has given lectures locally to various international delegations, and he appeared as a guest on
the Houston-area NPR show “Hous’ron Matters Moreover Dr “presented apers at the natrona[

Dr. S5 taught the following Ph.D: courses: (SN SNSRI = o
Qi Dr AR IDEA teaching scores were superb Moreover the students conducied extenswe
research in the Practicum course, analyzing various dataseis from the iRasmSENEE . Some
of these projects resulted in conference presentations and publications.

Pait of teaching and scholarship involves mentoring graduate studerits, which is particularly required in our
Department where graduate facufty members tutor masters and doctoral students. Dr. e
mentorship of graduate students exceeds expeclations. These accomplishments can be summarized by
the following: (1) publication of 7 peer-reviewed ariicles with students (co-authoring with a fotal of 12
students), (2) presentation of 9 conference papers with students; (3) chair ofWdissertations, 4)
membership.on W disseration committees, (5} chair of @ portfolio commitiees, (6) membership on @
portiolio committees, and (7) membership on @ thesis committee.

With respect to sennce atthe Univers:ty level, Dr. 4R has been a member of the ST Y
g SR RN b and the

College. level Dr -:harred the-

R ; he was also a member on the

. Al {he Department Ievel Dr 458 was chair of

N S5 R cnd the Task Force

a manuscript rewewer for ﬁve joumals

Overall, from SRR Dr, ‘maseed an-excellent record of schelarshrp, teachirig, and service.
Dr- has a nal lenal and international reputatlon as oy scholar. He is particularly known
throughout SEEPwith the ¥R program, and he s known: |nternatronally lhrough research and other

activities completed by the SRS EEEREED The SEENL in the G
Qe unanimously approve Or. JENJNpost-tenure review,




Promotion and Tenure Faculty Portfolio containing
Awards and Honors, College Roles, Teaching,
Publications, and Research and Program Development
were omitted for confidentiality purposes.



